. 81nua) Joj }sanb ssajiny Ajlensn

pue Buoj ay} uey) aiow seapi Jo
uoissaldxa aal) ay} sassaidai Buiyjou
908} Uj*** juoissajoud Jayjo Aians wol
juasayip Aue aq ejwapede pjnoys AYp
‘qol mau e 10} Bunjoo| aq pjnom noA
pue [ie} pjnom Auedwo9 JnoA ‘pip noA
¢@oueuwouad Jo ssa|piebal ‘|essiwsip
Jo Ayjiqissod ou ‘yuswAo|dwa

awayl| :SWId) 8saY} Y}IM JOBIju0d

e ApogAue Jayo noA pjnopp ,'palinbai
SI JaAajeym way} Aed pue puy ued noA
a|jdoad }saq ay} aJiH "PHOM 3y} Ul puny
s} Jo Auedwod )}saq ay) aq 0} Siy} Juem
9\, :PIes s10}0alIp JO pJeoq ay) pue
Auedwod e Jo "0'3"D 9y} a19M NoA J,

0102/2/6 Sdwil] 3IOA M3N
«91qisuajepu]
pue ajqeuiejsnsuf si ainua] Aym,,

That last sentence is a sentiment I've
seen in other articles too. Getting
tenure is about meeting metrics and
getting on well with the people who
make that big decision about your
future in academia. “Protecting
controversial opinions” is pure twaddle
— you don't get tenure by rocking a
boat.

Abolishing tenure and hiring all faculty
on a full- time basis would address
Higher Educations’ vaunted ideals of
Diversity, Inclusion, and Equity in
meaningful ways by breaking apart an
outdated, ossified system and
replacing it with a far more flexible
mode of hiring and retaining good
teachers. It would eliminate the
cavernous pay gaps by replacing the
“symbolic economy” with a real one
that works for everybody.

Amy Fleming 2021
www.porchpossumpress.com
@porch_possum_press
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Tenure: “a permanent post, especially
as a teacher or professor.”

The value of tenure in higher education
has been under some scrutiny for
several years. Now, as we (hopefully)
move toward post-pandemic status, the
conversation around the use and value
of tenure is once again gaining
traction.

As an Adjunct Professor, I'm
approaching this primarily from a pay
equity and equal protection for free
speech point of view. The argument for
keeping the tenure system always
centers on protecting professors’ rights
to unpopular and controversial
research and speech. Fine, but where
is the argument for extending these
same rights and protections to ALL
faculty, not just a special minority class
of teachers?
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In the 1960’s and 70’s, the vast
majority of college professors were full
time, as in around 80 percent. That
number began to shrink in the 80’s and
90's as higher ed hired more
contingent faculty. Now, contingent
faculty are the majority, with estimates
of 55 percent to 75 percent of college
and university teachers relegated to
permanent part time status.

Meanwhile, the full-time tenured club
members get annual pay raises,
benefits, faculty development grants,
paid sabbaticals and more. My pay as
an adjunct has remained unchanged
since 2013. | am paid about 85 percent
LESS per class, the same classes the
Tenured Class teach.

What follows are excerpts from
publications addressing the problem of
tenure and ideas on correcting this
issue.



