After Willis (rubbed, used and moved) #005, 2017

36 individual pairs of used machine fabricated public transit train seats
(Chicago Transit Authority 1998 - 2011)

98 x 225 x 1/4 inches



After Willis (rubbed, used and moved) #005, 2017. Detail

36 individual pairs of used machine fabricated public transit train seats
(Chicago Transit Authority 1998 - 2011)

98 x 225 x 1/4 inches



After Willis (rubbed, used and moved) #010, 2018

36 individual pairs of used machine fabricated public transit train seats
(Chicago Transit Authority 1998 - 2011)
360 x 225 x 1/4 inches

Installation View: Front Triennal, Akron Museum of Art




Receipt of a Form
Exhibition View.
Martos Gallery, 2017




D-90 Blue No.116, 2016
fabric scraps procured from manufacturer (09/2015-11/2016) on plexi
55 x 48 x 1/4 inches




Boomer Blue No.340 #2, 2017
fabric scraps procured from manufacturer (09/2015-11/2016) on plexi
62 x 42 x 1/2 inches




South Beach Blue No.389, #2, 2017

fabric scraps procured from manufacturer (09/2015-11/2016) on plexi
57 x 38 3/4 x 1/2 inches



Surplus, 2017

fabric scraps procured from manufacturer (09/2015-11/2016) on plexi
29 x 21 1/2 % 1/2 inches (73.66 x 54.61 x 1.27 cm)

25 1/2 x 24 1/2 x 1/2 inches (64.77 x 62.23 x 1.27 cm) (framed)

32 x 21 3/4 inches (81.28 x 55.25 cm) (base)
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Receipt of a Form
Exhibition View.
Martos Gallery, 2017




Untitled (Dark Blue), #2, 2017
fabric scraps procured from manufacturer (09/2015-11/2016) on plexi
61 1/2 x 24 x 1/2 inches




Incense Blue, 2017

fabric scraps procured from manufacturer (09/2015-11/2016) on plexi
56 x 36 x 1/2 inches



Footfall #78. 78 Metal, acoustic ceiling tiles, florescent lighting and speakers, Variable dimensions, 2019



Footfall #78. Detail. 78 Metal, acoustic ceiling tiles, florescent lighting and speakers, Variable dimensions, 2019
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Trays For Working, Various repurposed lunch trays, dental trays, styrofoam trays, kidney trays, medical trays, plant trays, manicure trays, paper trays, coin trays,
wood, lacquer paint and hardware, Variable dimensions, 2018



=
—
=
=
——;
-
=
=
=
==
=—

Trays For Working. Detail, Various repurposed lunch trays, dental trays, styrofoam trays, kidney trays, medical trays, plant trays, manicure trays, paper trays, coin
trays, wood, lacquer paint and hardware, Variable dimensions, 2018



Visible Hands, Installation view, Digital video, 3:48 min, 2018
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V;'sible Hands, (video still), Digital video, 3:48 min, 2018



Visible Hands, (video still), Digital video, 3:48 min, 2018




Visible Hands, (video still), Digital video, 3:48 min, 2018




Visible Hands, (video still), Digital video, 3:48 min, 2018




A4: 1979 EEO Affirmative Action Plan, Affirmative Action: National Institutes of Health Does Not Fully Meet Federal Requirements, Affirmative Employment: As-
sessing Progress of EEO Groups in Key Federal Jobs Can Be Improved, EDA: Treatment of Blacks at the Economic Development Administration in the 1980s, EEO
Adbvisory Council’s 1978 Report, EEO Oversight: Functional Study of GAO’s Career Ladder Promotional Process, Equal Employment Opportunity: Imigration and
Nautralization Service’s Equal Employment Opportunity Program, Equal Employment Opportunity: Women and Minority Aerospace Managers and Professionals,
Federal Employment: Progress of Women and Minorities in Key Federal Jobs and Handling of EEO Complaints at the Bureau of Alcohol, Tobacco, and Firearms,
Report To The Honorable Shirley Chisholm House of Representatives: The National Institute of Education Should Further Increase Minority And Female Participa-

tion in its Activities, Selected Publications On Equal Employment Opportunity, Social Security Administration: Employment of and Service to Hispanics, What Is
The EEO?

Plastic, paper and hardware, 28’ x 13.25”, 2018
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Exit Strategy, Installtion view, Emalin Gallery, 2018




A4: 1979 EEO Affirmative Action Plan, Affirmative Action: National Institutes of Health Does Not Fully Meet Federal Requirements, Affirmative Employment: Assess-
ing Progress of EEO Groups in Key Federal Jobs Can Be Improved, EDA: Treatment of Blacks at the Economic Development Administration in the 1980s, EEO Advisory
Council’s 1978 Report, EEO Oversight: Functional Study of GAO’s Career Ladder Promotional Process, Equal Employment Opportunity: Imigration and Nautralization
Service’s Equal Employment Opportunity Program, Equal Employment Opportunity: Women and Minority Aerospace Managers and Professionals, Federal Employment:
Progress of Women and Minorities in Key Federal Jobs and Handling of EEO Complaints at the Bureau of Alcohol, Tobacco, and Firearms, Report To The Honorable
Shirley Chisholm House of Representatives: The National Institute of Education Should Further Increase Minority And Female Participation in its Activities, Selected

Publications On Equal Employment Opportunity, Social Security Administration: Employment of and Service to Hispanics, What Is The EEO? Detail.
Plastic, paper and hardware, 28’ x 13.257, 2018



A4: 1979 EEO Affirmative Action Plan, Affirmative Action: National Institutes of Health Does Not Fully
Meet Federal Requirements, Affirmative Employment: Assessing Progress of EEO Groups in Key Federal Jobs
Can Be Improved, EDA: Treatment of Blacks at the Economic Development Administration in the 1980s,
EEO Advisory Council’s 1978 Report, EEO Oversight: Functional Study of GAO’s Career Ladder Promo-
tional Process, Equal Employment Opportunity: Imigration and Nautralization Service’s Equal Employment
Opportunity Program, Equal Employment Opportunity: Women and Minority Aerospace Managers and
Professionals, Federal Employment: Progress of Women and Minorities in Key Federal Jobs and Handling of
EEO Complaints at the Bureau of Alcohol, Tobacco, and Firearms, Report To The Honorable Shirley Chisholm
House of Representatives: The National Institute of Education Should Further Increase Minority And Female
Participation in its Activities, Selected Publications On Equal Employment Opportunity, Social Security Ad-
ministration: Employment of and Service to Hispanics, What Is The EEO? Detail.

Plastic, paper and hardware, 28’ x 13.257, 2018



A4: 1979 EEO Affirmative Action Plan, Affirmative Action: National Institutes of Health Does Not Fully
Meet Federal Requirements, Affirmative Employment: Assessing Progress of EEO Groups in Key Federal Jobs
Can Be Improved, EDA: Treatment of Blacks at the Economic Development Administration in the 1980s,
EEO Advisory Council’s 1978 Report, EEO Oversight: Functional Study of GAO’s Career Ladder Promo-
tional Process, Equal Employment Opportunity: Imigration and Nautralization Service’s Equal Employment
Opportunity Program, Equal Employment Opportunity: Women and Minority Aerospace Managers and
Professionals, Federal Employment: Progress of Women and Minorities in Key Federal Jobs and Handling of
EEO Complaints at the Bureau of Alcohol, Tobacco, and Firearms, Report To The Honorable Shirley Chisholm
House of Representatives: The National Institute of Education Should Further Increase Minority And Female
Participation in its Activities, Selected Publications On Equal Employment Opportunity, Social Security Ad-
ministration: Employment of and Service to Hispanics, What Is The EEO? Detail.

Plastic, paper and hardware, 28’ x 13.257, 2018
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